
WAKULLA COUNTY SCHOOL DISTRICT 
and the 

FLORIDA RETIREMENT SYSTEM (FRS) 



Don’t miss your target. 
   



Sharon Lewis and Randy Beach are your 

support team, but YOU must take charge 

of your future. 

YOU must ask questions, seek financial 

advice, and don’t wait until the last 
minute to visit the Florida Retirement 

System (FRS) website.   



Outline of Today’s Presentation 
 

 Accessing FRS Resources 

 Choosing between Retirement Plans 

 2nd Choice 

 Vesting 

 DROP and Deferral Options 

 Application for Retirement  

 Terminal Pay with WCSB 

 Post-Employment Benefits 

 Working After Retirement 



     What this workshop will do for you 

 Answer general questions about retirement options 
 Show you how to navigate the FRS website 
 Show you how to log into your FRS account 
 Explain what happens to your sick leave 
 Explain your insurance options after retirement 
 Review information that is sent to you as you near retirement 
 Explain how DROP works 
 Explain Wakulla’s additional retirement benefits 
 Empower YOU to take charge of your future NOW 

 

 



Accessing FRS Resources 



MyFRS Resources 



Accessing your FRS Account 



Requesting a PIN # 

Please make sure that 
the District Office has  
your current mailing 
address in the payroll 
system. 



MyFRS Home Page 



MyFRS Summary Page 





FRS Online Welcome Page 



Example of 
an 
Estimate 
 



Example of 
an 
Estimate – 
Page 2 
 



Choosing between Retirement Plans - 
Pension 



Choosing Between Retirement Plans - 
Investment 



Choosing Between Retirement Plans – 
Investment 
 
MAKE CERTAIN YOU UNDERSTAND THE 
RE-EMPLOYMENT PROVISIONS BEFORE 
TAKING A DISTRIBUTION! 



2nd Election 



VESTING 





DROP and Deferral Options 

 
*What exactly IS DROP? 
*What are my options? 
*Do I qualify? 
*What happens if I chose NOT to go into DROP? 
*Can I go into DROP after 30 years? 
*How long can I be in DROP? 
 -teachers, secretaries, food service, maintenance, bus 
drivers,   
              -paraprofessionals, technicians, , administrators 
*Are there any odd or unusual rules to DROP? 
*Will I have any sick leave if I enter DROP? 
 
 
 
 



DROP 
and 
Deferral 
Options 



DROP 
and 
Deferral 
Options 



DROP 
and 
Deferral 
Options  



DROP and Deferral 
Options – 
Instructional 
Personnel Options 
 



Application for Retirement 



NEARING RETIREMENT 

TO DO LIST 
 

 

 

 

*Make an appointment with Sharon Lewis 

*Talk to a financial advisor 

*Access the FRS website for resources and to review your individual plan 

*Know your options! 



REVIEW OF  
“WCSB PACKET”  

  



Packet Received from Sharon Lewis 



Additional Things to Consider 

 Request an Estimate from FRS 

 Request an Audit from FRS 

 Leave of Absences History – To pay or not to pay for the additional 
creditable service  (INCLUDING In-State and Out-of-State Experience) 



Benefit 
Formula 



Example of Benefit Calculation-Pension 



Benefit Formula continued 



Four Options for Payout of Benefits 



Four Options for Payout of Benefits 



TERMINAL PAY- A WCSB 
BENEFIT EXPLAINED 



Board Policy 6.912 – Terminal Pay 



Board Policy 6.912 – Terminal Pay 



Board Policy 6.541 – Annual Leave 
Lump Sum Payment 



Post-Employment Benefits 

 
HEALTH INSURANCE  

AFTER RETIREMENT 
 
 
                                         
                                             



Board Policy 6.92 – Health Insurance Premiums 



Retiree Responsible for Total Cost of 
Health Plan 

For 12 Months:  Quality Choice-Family $1,381.97/mo  Single -$575.96/mo 
                            Value Selection-Family $1,153.74/mo  Singe-$480.84/mo 



FRS Health Insurance Subsidy aka HIS 
 FRS Participant earns $5 per year of creditable service up to 30 years for a 

maximum benefit of $150/mo or $1,800/year 

 For Pension AND Investment Plan participants, to be eligible to receive your 
subsidy, you must  
 Terminate employment with all FRS employers for one (1) calendar month 

 Satisfy the vesting requirements for service retirement or be eligible for disability 
benefit 

 Retire and begin receiving pension benefits 

 Be enrolled in a  health insurance plan 

 

 
 









 

YOUR FINANCIAL SUPER HEROES! 

Sharon Lewis Randy Beach 
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